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Companies with flexible travel
policies are 33% more likely to

retain Zillennial workers. On
the flip side, 70% would reject
a job if the company had rigid

’\ travel policies

By 2025, Zillennials
will make up 75%
of the global
workforce.

Just as technology

has evolved, so have —= —
expectations. 81% of
Zillennials demand
tech-savvy, user- T H
friendly travel booking
and management
solutions.

Zillennials

Gen X

Of Zillennials consider
travel a key part of their
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Round-the-clock support
is vital: 76% of Zillennials

24/7 expect immediate
assistance during travel
disruptions.
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o job, often blending

business and leisure trips.

Ready to adapt and thrive with Zillennials?
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International Trips Taken

Zillennials are 23% more likely to
undertake international travel for

work than their Gen X or Baby
Boomer counterparts.

Download our white paper for deeper insights Download now
and strategies.


https://www.corporatetraveller.co.za/resources/whitepapers/travel-policies-youth



